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Principal's Attestation

I, Paul Finneran, attest that Assumption College is compliant with:

» The minimum standards and other requirements for school registration and school
boarding premises (if applicable) as specified in the Education and Training Reform Act
2006 (Vic) and the Education and Training Reform Regulations 2017 (Vic).

 Australian Government accountability requirements related to the 2025 school year
under the Australian Education Act 2013 (Cth) and the Australian Education
Regulations 2023 (Cth).

» The Child Safe Standards as prescribed in Ministerial Order 1359 — Implementing the
Child Safe Standards, Managing the Risk of Child Abuse in Schools and School
Boarding Premises.

Attested on 26 May 2026
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About this report

Assumption College is registered by the Victorian Registration and Qualifications Authority
(VRQA). The Annual Report to the School Community (ARSC), provides parents and the
wider community with information about the school’s activities and achievements throughout
the year including information about various aspects of school performance. The Report is
supplementary to other forms of regular communication to the school community regarding
initiatives, activities and programs which support the learning and wellbeing of its students.
Further information about the contents of this Report may be obtained by contacting the
School directly or by visiting the School's website. Information can also be obtained from the
My School website.
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Governing Authority Report

Assumption College is governed by Marist Schools Australia Limited (MAS Ltd). MSA Ltd is
a public not-for-profit company limited by guarantee and registered with the Australian
Charities and Not-For-Profit Commission. Its purpose is to advance education and religion,
specifically to make Jesus Christ known and loved and to ensure quality Catholic education
in the Marist tradition through its schools.

MSA Ltd was formed by the Trustees of the Marist Brothers and the Association of St
Marcellin Champagnat to strengthen the governance of the Education Ministry. Prior to the
incorporation of MSA Ltd, the Marist Association of St Marcellin Champagnat Limited
(MASMC Ltd, not-for-profit company limited by guarantee) was formed by the Trustees of the
Marist Brothers to provide governance as well as spiritual leadership and formation for those
engaged in the apostolic works, activities, and operations of the Marists in Australia.
MASMC Ltd is the sole member of MSA Ltd. The fundamental aspiration of Marist education
as explained 200 years ago by the founder Saint Marcellin Champagnat is '... to make Jesus
Christ known and loved through quality education’. This is the Mission of Marist Schools
Australia Limited today.

From January 1 2022, MSA Ltd governs, manages, and operates twelve Colleges in
Australia, including Assumption College, and it is particularly focused on ensuring that the
Colleges follow contemporary and best governance practices to maintain compliance with
Australian legislation (including education legislation) and to provide a safe and supportive
learning environment for students in line with the philosophy and values of Marist Education.
MSA Ltd also provides professional learning, staff formation, youth ministry, and solidarity
opportunities to Marist schools governed by Diocesan Catholic education authorities.

The Board of MSA Ltd consists of highly skilled and eminent Australian educators. They
have appointed the National Director to undertake the operations of the Education Ministry.
The National Director appoints the College Principal who conducts the day-to-day operation
of the College and reports to the National Director via a Regional Director.

Assumption College is one of 600 Marist schools throughout the world educating young
people in 80 different countries. Marist education was founded by Saint Marcellin
Champagnat in 1817, in the Parish of La Valla in the Rhone Alps.

Dr Frank Molloy

National Director
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Marist Schools Australia Limited
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Vision and Mission

Assumption College: an inclusive and transformative Marist community, inspiring one another
to shape the future with audacity and hope.

The people of Assumption College ‘seek the things that are above’ so that compassion,
kindness, humility, gentleness, patience, forgiveness, love, peace and gratitude are our lived
experience.

As such we affirm:

Mary courageously said yes to all that God promised. Like her, we seek to witness and
nurture in all a passionate and compassionate spirituality through which Jesus is known and
loved.

The early Marists proclaimed: ‘Let it be said of us, as it was of the first Christians, ‘see how
they love one another’. In a world thirsting for connection and belonging, we strive to be a
place in which a family spirit of love, respect and mutual trust are the wellsprings of growth
and healing.

Marcellin responded to the needs of his time. Inspired by his example, we dedicate ourselves
to building an aspirational and responsive school that ignites a love of learning and
celebrates personal excellence.

Gospel leadership is characterised by service. In our presence to one another and through
the joyful giving of ourselves, we model and promote the dignity of all.

The mysterious complexity and simplicity of Creation inspires within us a deep sense of awe
and gratitude. We design structures and relationships that enable a just and merciful use of
our physical and human resources.

Assumption College is an invitational and welcoming community where people ‘gather
around the same table’ to share, to celebrate, to laugh, to cry and to grow. We create
authentic, accessible and purposeful opportunities to encounter each other, our community
and our world.
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College Overview

Assumption College, a member school of Marist Schools Australia, has provided Catholic
education in Kilmore for over 130 years. Established in 1893 by the Marist Brothers, the
College was at first a primary school for local boys. The first male boarders enrolled in 1901.
Following the closure of the Kilmore Convent in the early 1970s, girls joined the College as
day students in Years 11 and 12. Co-educational boarding was introduced in 1995.

Our evolving history and culture has grounded each of us in a mission focused on ‘walking
gently yet firmly with young people in their learning’. Our overall mission is that of responding
effectively to the needs of the young people entrusted to our care, yet we bring a special
‘Champagnat’ flavour to the way we live such a mission.

The characteristic values of a Marist education centre on presence, simplicity, family spirit,
and love of work all achieved ‘in the way of Mary’. At Assumption College, these values
underpin our approach to young people in their learning, and the broadening of the
curriculum to support them in their ‘education for living’ and ‘education for making a living'.

Assumption College has grown rapidly in recent years with an enrolment of over 1500
students, including 70 boarders. As well as serving our local community, we remain
committed to educating the marginalised and those from isolated areas.

The Marist Brothers were founded in 1817 by French priest Marcellin Champagnat to provide
the rural youth of France with a Catholic education. Today, there are over 500 Marist schools
that help to educate half a million young people in widely diverse circumstances across the
world.

Boarding at Assumption

Completely re-built in 2013, our purpose-built facilities have capacity for 70 boarders (46
boys and 24 girls). Built to best practice standards, each house provides individual bedrooms
to each boarder, with shared bathroom facilities, communal areas and access to the vast
outdoor spaces surrounding the Boarding Precinct. We are a diverse community, with most
students travelling from northern Victoria, southern NSW, King Island and, increasingly,
Melbourne and surrounds. Our staff - who live on site with the students - work tirelessly to
provide a ‘family spirit’, so that both parents and the students themselves feel welcomed and
valued. The overarching boarding program has been developed to provide the College and
its key stakeholders with the framework of required policies, procedures, processes and
additional information for the delivery of a safe, healthy and productive environment for
boarders. The program has been developed in accordance with AS 5725:2015 Boarding
Standard for Australian schools and residences (‘the Australian Boarding Standard’ or ‘the

Annual School Report to the Community 2025 Page 7 of 26



Standard’) to ensure the provision of a quality, safe and holistic boarding service at the
College.
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Principal's Report

We began the year with an enrolment of 1497 students plus over 200 staff, while physically,
the school continued its significant growth spurt, adding two new building facilities — The
Well and the Le Rosey Staff Resource Centre.

The College continues to hold a prominent place in the Kilmore and broader Victorian
educational landscape. There is a palpable sense of community which exists here at
Assumption. This is reflected in the vibrant atmosphere in the classrooms and in the yard,
and the generous welcome given by staff, students and families to all who enter its gates.
The College theme for the year - High Expectations and Building Capacity — has been the
foundation upon which most of our planning and work has been founded. Moreover, the
Marist theme for 2025, Pilgrims of Hope: Look Beyond has certainly resonated throughout
the College community throughout the year both in word and in action. It has underpinned all
our efforts to be Marists who are present, who live a family spirit, who value simplicity, who
love their work, and who do it all in the way of Mary.

The students approached the year in a positive manner as they delved deeply into an array
of pursuits — academic, sporting, cultural, and spiritual. Whether it involved representing the
College on Saturday morning sport or at the various Marist Carnivals, Game Changers or the
Timor Leste Immersion, the Dance Concert or Music Soiree, the Sheep and Wool Shows or
Equestrian Events, Duke of Edinburgh or managing the Marlhes Restaurant, our students
were excellent ambassadors for the College, always competing, participating or performing in
the right spirit.

Over its many years of existence, Assumption College has had a litany of wonderful leaders
who have contributed much to its oft-heralded story. This year has been no exception under
the stewardship and guidance of the Year 12 Student leadership Team. Leadership is not
easy, and it is not without risk. It sometimes asks people to take the harder path and yet, in
S0 many ways, our student leaders have embraced St Marcellin Champagnat’'s premise of
“making Jesus Christ known and loved”. Their willingness to be people of service is a
testament to their capacity to be exemplars of leadership in all manner of speaking. They
have left an incredible legacy and an indelible mark on the College. They should feel justly
proud of their efforts.

The College Advisory Council and Finance Committee continue to be an active source of
support exhibiting such passion and enthusiasm always with a view towards the betterment
of the College for which we express our deep gratitude for your support, guidance, and wise
counsel.

The College and our families have sought to be in active and participatory partnership with
providing our young with the very best opportunities to grown and flourish. We want them to
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experience success all the while being challenged to grow to be their very best. Our
partnership continues to be vital in ensuring that we build a culture that promotes learning,
and which promotes excellence.

Our staff have worked tirelessly throughout the year — in our classrooms, on the sporting
fields, in our boarding houses, in our dance and performing arts studios, in our ICT and
wellbeing and health centres, in our marketing, front and finance offices, in our kitchens,
woodwork, and visual arts rooms, in our sheep pens and maintenance sheds, and in our
gardens and on our fields. Schools are the sum of so many moving parts and without the
work of every single person, they simply do not run. They have exhibited compassion, care,
and diligence in their work, always being present and providing hope for the children in our
care.
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Catholic Identity and Mission

Goals & Intended Outcomes

» Celebrate liturgy and ritual that responds meaningfully to the rhythm of our day, our
week, and our year.

» Cultivate silence, meditation, and prayer as the foundation of a life-giving relationship
with a loving God.

» Challenge selfish individualism by developing an understanding of the Common Good
and active engagement in social and ecological justice.

Achievements

The 2025 Marist theme of “Pilgrims of Hope: Look Beyond” gave our whole community a
wonderful spiritual focus for the faith life of the college as we lived it out this year. We took as
our focus a series of ‘Journey’ passages from Luke’s Gospel that drew out the Marist
Characteristics of

In the way of Mary: The journey of Mary to the hill country of Judea (Luke 1.39)

Simplicity: the journey of Mary and Joseph to Bethlehem and the birth of Jesus (Luke 2.4-7)
Family Spirit: the journey back to Nazareth and establishing a family (Luke 2.39-40)

Love of Work: the journey of the Good Samaritan (Luke 10.25-37)

Presence: The road to Emmaus (Luke 24.13-35)

Our priority this year was to focus on life and the year as a pilgrimage; a journey towards
God. The second element of the theme, to Look beyond, enabled us to see the end of the
journey as a fulfilment of our College motto: Quae Supra Quaere: Seek the Things that are
Above!

We do this through living out the 9 Christian values that St Paul lists in his letter to the
Colossians of love, peace, acceptance, hospitality, justice, mercy, forgiveness and
compassion.

The year began with an Opening mass presided over by the Parish priest of Woodend,
Romsey and Lancefield, Fr John Healy. it was a truly beautiful, prayerful and rich experience
where our students and staff were commissioned to set out on the journey as servant leaders
modelled on the life and witness of Jesus.
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And on the final day of term one, the college experienced once again a beautiful re-creation
of Christ's passion, creatively re-told by our student leaders who each played the part of the
central characters in this story, Through dance, music, song, performance and scripture
readings we as a community accompanied Jesus on his personal pilgrimage to calvary and
beyond.

In term two we celebrated the feast of St Marcellin Champagnat at a beautiful mass, again
led by Fr John Healy. In term three we celebrated the annual Assumption Day mass. And
term four, as always was marked by our rituals of farewell. Our Year 12 Graduation and Last
Day of School liturgies brought to a close the pilgrimage of the year where we individually
and as a community responded creatively and constructively to the powerful Call to Seek the
Things that are Above.

A key change this year was the introduction of a retreat week early in term 1 so that all
students could be grounded in the key spirituality of our College: our school motto, the 5
Marist values and the 2025 theme. This was a wonderful, focused week of transformation
and inspiration for the year ahead.

Value Added

Each term, we again attempted to connect the liturgical and social justice dimension of the
College with particular attention paid to transforming our world, both locally and
internationally, through practical awareness and fund-raising activities:

Term one: Caritas Australia’s Project Compassion Appeal

Term two: The St Vincent de Paul Society

Term three: Marist Solidarity focused on support of Timor Leste Communities
Term four: the local St Vincent de Paul Society Christmas appeal.

These were immensely successful projects where the efforts of our community had a real,
practical and transformative effect on both local and international communities. In particular
our third term efforts enabled us to contribute a community an astounding $45,000 for the
rebuilding of classrooms in the remote Timorese village of Kulugia.

Throughout the year, there was a daily rhythm of prayer to life at Assumption. Within learning
mentor groups, each day began with prayer, while each Learning Mentor group rotated
through the Le Rosey Chapel where they were given the opportunity to spend 10 minutes in
a guided meditation.
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Learning and Teaching

Goals & Intended Outcomes

School-wide practices that align with The Assumption Way

» Develop a Pedagogical Framework that aligns with the school

» Establish a literacy intervention program in the junior years

» Generate data that can be used to help inform practices and improve student
outcomes

Achievements

In 2025, we achieved a significant milestone by establishing a new learning framework,
previously referred to as our pedagogical framework. This change in terminology was made
to ensure the framework is accessible and easily understood by our entire school community.
The learning framework serves as our instructional model, designed to promote consistent
and effective teaching practices across all classrooms and year levels.

A consistent pedagogical framework ensures that teaching and learning across the school
are aligned with shared values, goals, language and evidence-based practices. This
coherence creates a stable and predictable learning environment for students, supports
professional collaboration among staff, and enables continuous improvement. When every
teacher operates from the same foundational approach, students benefit from clear
expectations, smoother transitions between year levels, and a more equitable educational
experience. It also empowers educators to innovate within a structured system, rather than
reinventing the wheel in isolation.

Additionally, we launched a comprehensive literacy intervention program to further support
student learning. This program offers targeted support through a tiered approach, ensuring
students receive the level of assistance they need. This ranges from internal classroom
support to one-on-one coaching, and, for selected students, specialised literacy classes. To
strengthen the intervention and delivery of our programs, we have also appointed literacy
specialists who work directly with students and staff, ensuring all students receive
appropriate literacy support at each tiered level. This initiative has enabled us to better
address individual student needs and strengthen literacy outcomes across the school.

Finally, we transitioned to using numeric grades across the school, which has significantly
enhanced our ability to collect and analyse data on student performance. By providing
clearer and more consistent measures, this approach enables us to better identify areas for
growth and tailor interventions to support each student's development. The adoption of
numeric grades also offers parents, students, and teachers a more transparent and objective
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understanding of individual progress. This clarity allows families and educators to track
achievement over time, celebrate success, and recognise areas where improvement is
needed. Importantly, having access to precise data means we can intervene more quickly
and effectively for students requiring additional support, ensuring that all learners are given
the opportunity to thrive.

Student Learning Outcomes

We are pleased to report ongoing improvement in NAPLAN results across the school, with
the Year 7 cohort in 2025 standing out as our strongest group in recent years. Notably, our
reading and writing outcomes continue to be our strongest area, substantial gains. We are
proud to have reached national benchmarks for almost all areas in Years 7-9, demonstrating
that our students are achieving at levels comparable to their peers across Australia. These
results highlight the effectiveness of our school-wide practices and reinforce our focus on
continuous growth for every learner.

NAPLAN - Proportion of students meeting the proficient standards
2025 (current year) 2-Year Average

Domain Year Mean Scale Proficient Mean Scale Proficient

level score score
S;i::umai:oi Year 7 539 65% 533 64%
Year 9 553 55% 550 52%
Numeracy Year 7 542 69% 536 69%
Year 9 568 70% 564 67%
Reading Year 7 547 78% 541 75%
Year 9 570 71% 568 67%
Spelling Year 7 530 69% 527 69%
Year 9 555 66% 556 66%
Writing Year 7 554 70% 547 67%
Year 9 585 67% 585 68%
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*A school's NAPLAN test must have a minimum of 11 participants and 80% participation rate.
Data not reported for 2025 due to participation not meeting these criteria or no students were
assessed. Participants include students who were assessed, including non-attempt, or those
exempted from the test.

Senior Secondary Outcomes

VCE Median Score 27

VCE Completion Rate 98.90%

VCE VM Completion Rate 91%

VPC Completion Rate *

*Data not reported for 2025 due to insufficient data i.e. less than 4 student enrolments for
VCE/VCE VM/VPC or none of the students in a school received study scores.

Post-School Destinations as at 2025

Tertiary Study *
TAFE / VET *
Apprenticeship / Traineeship *
Deferred *
Employment *
Other - The category of Other includes both students Looking for Work and those .
classed as Other
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Student Wellbeing

Goals & Intended Outcomes

« Promote a proactive and preventative approach to wellbeing through early intervention,
targeted support and collaborative care practices.

* Build staff capacity in wellbeing, behaviour support and inclusive practices through ongoing
professional learning and collaboration.

» Strengthen partnerships between families and the College to support student wellbeing,
growth and learning outcomes.

» Develop consistent whole-school approaches to behaviour management that reflect
restorative, inclusive and values-based practices.

Achievements

Throughout 2025, the College celebrated a number of significant achievements in student
wellbeing, as students continued to develop resilience, personal growth and a positive
commitment to upholding the values of both themselves and the College community. Key
wellbeing initiatives and accomplishments included:

Student Focus Meetings were conducted each Term with the House Leader and the
Deputy Principal of Wellbeing for each House to identify and monitor students requiring
additional wellbeing and attendance support at Tier 2 and Tier 3 levels. These meetings
strengthened the College’s capacity to respond proactively through early intervention,
collaborative planning and the implementation of targeted supports for students and their
families.

Mandatory re-entry meetings were introduced following student suspensions as part of
the transition back into school. These meetings aimed to promote restorative practices,
strengthen communication between home and school, and support students in taking
responsibility for their actions while planning for future success.

Staff were offered a range of optional professional learning opportunities designed to
enhance student wellbeing and engagement practices. Areas of focus included effective
parent communication, establishing positive classroom routines and behaviour management
strategies, and supporting staff to build professional knowledge and share expertise across
the College.

Working groups were established to commence the review and development of a
whole-school behaviour policy. This collaborative initiative involved investigating current best-
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practice approaches to ensure the policy promotes inclusion and reflects the values,
expectations and culture of the Assumption College community.

Value Added

This year saw continued growth in our wellbeing, co_curricular, and student support
programs. The expansion of Winter Lunchtime Sessions to include student leader support
and a broader range of activities, provided students with structured opportunities to connect
and build confidence. Our partnership programs with external providers strengthened,
offering students meaningful learning experiences in areas such as respectful relationships,
digital wellbeing, and mental health literacy.

The MyBeing curriculum continued to evolve, with each year level engaging in
age.appropriate wellbeing learning — from Retreat Week experiences in all year levels, to
the trial of the Wellio program in Years 8 - 10. Staff capacity was further enhanced through
ongoing professional learning in restorative practices, child safety, and trauma.informed
approaches, ensuring consistent and high_quality support for students across the College.

The Well as a relatively new space and centralized hub in the school continues to
support students, enabling efficient triaging and improved access to wellbeing services. This
shared space strengthened communication between staff and students and contributed to a
more proactive and connected approach to wellbeing across the school.

The creation and collaboration of a Whole_School Approach to Student Engagement
working Party brought together key staff to strengthen our unified approach to behaviour,
attendance, uniform expectations, mobile phone use, and learning routines. This group led
the development and consolidation of several core policies and processes, ensuring greater
clarity, consistency, and alignment across the College.

This work significantly enhanced our capacity to support students through clear
behaviour expectations and predictable responses, while also equipping staff with shared
frameworks to create safe, calm, and inclusive learning environments. The consistent
application of these processes has improved communication, strengthened restorative
practices, and contributed to a more cohesive and supportive school culture.

Student Satisfaction

In 2025, students at Assumption College continued to report a strong sense of pride in their
school experience, with feedback highlighting the College’s personalised learning model,
supportive relationships, broad co-curricular opportunities and welcoming community culture.

Comparative to students from other Victorian Catholic secondary schools, Assumption
College students continued to demonstrate a highly positive perception of school

Annual School Report to the Community 2025 Page 17 of 26



engagement and connectedness. Students consistently described learning as meaningful,
flexible and tailored to their individual strengths and aspirations.

Students reported satisfaction with the quality of relationships across the College
community. Feedback reflected that students feel known, supported and respected by staff,
with many identifying the positive relationships with teachers, Learning Mentors and House
Leaders as central to their sense of belonging. Students appreciated the approachable
nature of staff and the emphasis placed on wellbeing, inclusion and restorative practices
throughout the school environment.

Beyond the classroom, students spoke positively about the vibrant culture and
opportunities available across the College. Sporting participation, performing arts, camps,
social justice initiatives, leadership opportunities and community events were all identified as
important contributors to student enjoyment and engagement. Students also expressed pride
in the College’s expansive campus, welcoming atmosphere and strong sense of Marist
identity and tradition.

Through the work of the Whole.School Approach to Student Engagement working Party,
attendance processes increased in consistency, strengthened, and aligned across the
College. The group’s focus on clear expectations and improved communication contributed
to a more unified and proactive approach to monitoring student attendance. Rolls continued
to be marked each morning in Learning Mentor Groups and again during each of the four
lessons throughout the day. Parents of students absent without explanation received a text
message before 10am, ensuring timely follow.up and reinforcing shared responsibility for
attendance. Parents also maintained real_time access to attendance information through the
Parent Access Module (PAM), supporting transparency and early intervention.

The centralisation of wellbeing services in The Well further enhanced our capacity to identify
emerging attendance concerns, enabling quicker triaging and more targeted support for
students.

Student Attendance

A class roll is marked at the beginning of the day in Learning Mentor Groups, and then by the
teacher during each of the four lessons as the day progresses. A text is sent to the parents/
guardians of all students who are absent without an explanation before 11lam. Attendance
data is available to parents in ‘real-time’ through the Parent Access Module (PAM).

Years 9 - 12 Student Retention Rate

Years 9 to 12 Student Retention Rate | 87.32
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Average Student Attendance Rate by Year Level

Y07 89.85
Y08 87.32
Y09 87.59
Y10 86.28
Overall average attendance 87.76
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Leadership

Goals & Intended Outcomes

Our key priorities for 2025 were the drivers in setting the goals for our community and a
significantly changed leadership team provided the opportunity for much introspection and
evaluation about what we do well and how we could do better. These priorities included:

1. Formation as a Catholic school in the Marist tradition
2. School-wide practices aligned with The Assumption Way
3. Increased level of parent engagement

4. Systematic use of data by all key stakeholders

- Cultivate resilient people, who through courageous action, embrace the unknown, welcome
innovation and effectively navigate change.

Integrate programs that deepen our understanding of the importance of emotional
intelligence, honesty and integrity in leadership.

Achievements

Our Professional Learning Team (PLT) program maintained a whole-school focus on
Numeracy throughout 2025. Professional learning centred on strengthening teacher
understanding of key numeracy concepts, and embedding numeracy across all learning
domains through consistent instructional practices, shared language and common
assessment approaches.

Across the year, staff engaged in collaborative planning cycles, moderation of student work
samples, analysis of assessment data and peer observation/feedback to refine teaching
strategies. This professional learning strengthened consistency of practice between
classrooms and supported targeted differentiation to meet the needs of all learners.

The College supported two University of Melbourne pre-service teacher interns, providing
structured mentoring, co-teaching opportunities and reflective coaching to build teaching
capability and strengthen school-university partnerships.

Professional Learning was expanded with access to flexible online professional learning via
the Teacher Trainer Australia (TTA) platform, enabling staff to self-pace courses aligned to
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school priorities across teaching and learning, student wellbeing, classroom management
and inclusive practice. These online self-paced units were well received by staff.

The College also welcomed five graduate teachers, supporting them through an induction
and mentoring program, including scheduled coaching, observation and feedback, and
professional learning focused on effective classroom practice, curriculum delivery and
student engagement.
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Expenditure And Teacher Participation in Professional Learning

List Professional Learning undertaken in 2025

Throughout 2025, the College invested in sustained professional learning pathways to
strengthen leadership capacity and teaching practice. Three staff undertook a Master of
Educational Leadership (ACU), while additional staff engaged in the Teacher Excellence
Program. Staff also completed accredited postgraduate study, including a Graduate
Certificate in Educational Leadership (ACU) and a Graduate Certificate in Literacy
Instruction, supporting evidence-informed improvement in classroom practice and
instructional leadership.

Whole-staff formation remained a key professional learning priority, with a Sabbatical Week
providing dedicated time to deepen faith knowledge and understanding of Marist ethos and
to strengthen alignment between the College’s mission and day-to-day practice.

Leaders patrticipated in ongoing professional networks and sector learning, including AGSV
Principals and Deputy Principals Network meetings and professional association
memberships and events (PAVCSS and VCSSDPA). These opportunities supported
professional dialogue, shared problem-solving and the development of contemporary
leadership practice.

To strengthen curriculum expertise and compliance, staff continued to attend VCAA
seminars and workshops to support effective teaching and learning at VCE level. All staff
also completed required First Aid and Anaphylaxis training and undertook child
safeguarding and mandatory reporting modules. On average, $411 per staff member was
spent on professional learning in 2025.

Number of teachers who patrticipated in PL in 2025 138

Average expenditure per teacher for PL $123.00

Teacher Satisfaction

The MACSSIS and the Insight SRC were not completed in 2025.
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Teacher Qualifications

Doctorate 1
Masters 23
Graduate 23
Graduate Certificate 8
Bachelor Degree 71
Advanced Diploma 5
No Qualifications Listed | 57

Staff Composition

Principal Class (Headcount) 5
Teaching Staff (Headcount) 138
Teaching Staff (FTE) 125.86
Non-Teaching Staff (Headcount) 95
Non-Teaching Staff (FTE) 80.44
Indigenous Teaching Staff (Headcount) 0
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Community Engagement

Goals & Intended Outcomes

Our key priorities for 2025 were the drivers in setting the goals for our community and a
significantly changed leadership team provided the opportunity for much introspection and
evaluation about what we do well and how we could do better. These priorities included:

1. Formation as a Catholic school in the Marist tradition
2. School-wide practices aligned with The Assumption Way
3. Increased level of parent engagement

4. Systematic use of data by all key stakeholders

Achievements

Throughout 2025, the College hosted several Parent and Friends evenings aimed at
strengthening engagement through genuine partnership rather than fundraising. These
gatherings created opportunities for meaningful dialogue on contemporary topics in
education and resulted in an increase in parents volunteering their time across a range of
College activities and events.

Parent-Teacher interviews continued to be well attended throughout the year. These
sessions provided valuable opportunities for staff to connect with parents and carers,
strengthen communication between home and school, and support students’ learning
journeys. It was particularly encouraging to note a steady increase in attendance across the
year, coupled with high levels of parental engagement and dialogue.

As part of the College Master Plan, significant progress was made on key building projects in
2025, ensuring the continued provision of high_quality facilities and supporting future
enrolment growth. Notably, construction of the STEM and Allied Health Building commenced
in early 2025 and remains on track for completion by Term 3, 2026.

The College’s allied staff continue to play a critical role in supporting teaching and learning
and ensuring the smooth operation of the school. We sincerely acknowledge the
contributions of staff across ICT, Marketing and Development, Finance, Property and
Maintenance, Reception, Risk and Compliance, Human Resources, and Education Support
teams.
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Value Added

Through targeted capital works, the dedication of academic and allied staff, and a strong
focus on partnership, the College has continued to strengthen its connection with families
and the broader community. These relationships enhance the student experience and remain
a key focus for further growth and development.

Future Directions

The College’s Vision 2026 and beyond remains strong, positioning Assumption College as an
inclusive and transformative Marist community that inspires each member to shape the future
with audacity and hope.

The 2025 financial statements reflect a healthy financial position, supported by a positive net
margin, solid cashflow, and strong working capital. Financial operations continue to be well
governed through oversight by the College Finance and Risk Committee and Marist Schools
Australia Limited.

In 2026, the College will continue working closely with the community and Marist Schools
Australia on future building projects. Alongside this, the College is undertaking a significant
digital transformation aimed at streamlining processes and improving how families and
community members engage with the College.

Parent Satisfaction

Assumption College continues to be a school of choice within the region, with enrolments
growing throughout 2025 and strong demand evident for future year levels, including waitlists
for incoming Year 7 cohorts.

Parents continued to engage positively through initiatives such as Learning Walks, which
provide opportunities to observe classrooms in action and reflect on contemporary learning
practices and their role in supporting their child’s education.

Parent Information Nights remained well attended, particularly sessions focused on
adolescent development and future pathways. Parent involvement in the College’s Saturday
Sport program continues to be one of the most visible expressions of community
engagement, while attendance at Awards Evenings and other celebratory events was
consistently strong and marked by a sense of shared pride and joy.
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Financial Performance

The school’'s financial performance information and a report of the financial activities of the
school's boarding premises (if applicable) have been provided to the Australian Charities and
Not-for-profits Commission (ACNC) and will be available for the community to access from
their website at www.acnc.gov.au.

For more detailed information regarding our school please visit our website at
www.assumption.vic.edu.au
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